
CIVIL AIR PATROL SENIOR MEMBER PROGRAM
TRAINING PROGRESSION & AWARDS

(SEE CAPR 50-17 FOR DETAILS)

ACHIEVEMENT LEVEL PREREQUISITIES
COMMAND OR

STAFF
ASSIGNMENT

PROFESSIONAL
COURSES

SPECIALTY
TRACK LEADERSHIP ACTIVITIES AWARDS

ORIENTATION I
ORIENTATION COURSE

AND

CADET PROTECTION
PROGRAM TRAINING

STUDY SENIOR
MEMBER

HANDBOOK
MATERIALS

MEMBERSHIP
RIBBON

TECHNICAL
TRAINING

II COMPLETE
 LEVEL I

SLS
(SQUADRON LEADERSHIP

SCHOOL)

TECHNICIAN
RATING

(LEADERSHIP RIBBON)

COMPLETE ECI 13
(CAP SENIOR OFFICER

COURSE)

CERTIFICATE
OF

PROFICIENCY

MANAGEMENT III COMPLETE
 LEVEL II

Total of
1 YEAR

CLC
(CORPORATE LEARNING COURSE)

SENIOR RATING
(BRONZE STAR ON

LEADERSHIP RIBBON)

ATTEND TWO NATIONAL, REGIONAL OR
WING CONFERENCES

 (ONE OF WHICH MAY BE NCASE, OR A
WING/REGIONAL AEROSPACE EDUCATION CONFERENCE)

GROVER LOENING
AEROSPACE

AWARD

COMMAND &
STAFF

IV COMPLETE
 LEVEL III

Total of
2 YEARS

RSC
(REGION STAFF COLLEGE)

OR

EQUIVALENT
PROFESSIONAL

MILITARY EDUCATION
(SEE ATTACHMENT 2)

MASTER RATING

(SILVER STAR ON
LEADERSHIP RIBBON)

SERVE AS A STAFF
MEMBER FOR

SLS/CLC
OR

NATIONAL,
REGIONAL OR

WING
CONFERENCE

PUBLIC
PRESENTATION
TO A NON-CAP

GROUP
OR

PREPARE AN
AEROSPACE

MANUSCRIPT FOR
PUBLICATION

PAUL E. GARBER
AWARD

EXECUTIVE V
COMPLETE

LEVEL IV
Total of
3 YEARS

NSC
(NATIONAL STAFF COLLEGE)

OR

 EQUIVALENT
PROFESSIONAL

MILITARY EDUCATION
(SEE ATTACHMENT 2)

SERVE AS A STAFF
MEMBER OF A

RSC/NSC
OR

SLS/CLC
DIRECTOR

(SEE PARAGRAPH 7-1)

CONDUCT A
 LEVEL I

ORIENTATION
COURSE

GILL ROBB
WILSON
AWARD

TO BE ELIGIBLE FOR
PROMOTION TO:

MINIMUM SKILL LEVEL PLUS TIME-IN-GRADE OF:

2 LT LEVEL I 6 MONTHS AS A SENIOR
MEMBER

1LT TECHNICIAN RATING IN A SPECIALTY
TRACK

12 MONTHS AS 2LT OR TFO
(OR COMBINATION THEREOF)

CAPT LEVEL II 18 MONTHS AS 1LT OR SFO
(OR COMBINATION THEREOF)

MAJOR LEVEL III 3 YEARS AS CAPTAIN

LTC LEVEL IV 4 YEARS AS MAJOR

DUTY PERFORMANCE PROMOTION REQUIREMENTS
(SEE CAPR 35-5 FOR OTHER CRITERIA AND PROMOTION CATEGORIES)



CIVIL AIR PATROL SENIOR MEMBER PROGRAM
TRAINING PROGRESSION & AWARDS

(SEE CAPR 50-17 FOR DETAILS)


